Ysgol Rhostyllen

Pupil Discipline and Anti - Bullying Policy

Introduction

We as a school are committed to the development of the individual child as a caring, considerate member of the school community and of the wider community. We recognise that all children are individuals entitled to equal opportunity and continued support to enable them to realise their full potential emotionally, socially, morally, physically and academically.

We also recognise that good behaviour is necessary for effective teaching and learning to take place. Bad behaviour disrupts these processes.

Staff at Ysgol Rhostyllen encourage self-discipline and respect for the rights of others. Parents are encouraged to support these qualities of behaviour. The school seeks to create an atmosphere of mutual care and respect and every effort is made by staff to be fair and consistent.

We consider discipline to be concerned with the following three elements:

· Prevention – via clear rules and consequences

· Correction – by teachers and non teaching staff

· Support – as a natural follow up to correction and to re-establish and sustain good relationships

Discipline also involves other elements or dimensions, which support the above:

· Social – Where children are encouraged to respect the rights of others and are accountable for their actions.

· Personal Maturity – Where children are encouraged to develop responsibility, tolerance and a sense of individual pride in themselves and their potential.

· Moral Development – Where manners, standards, justice, rules and boundaries of right and wrong are essential.

Approaches to Discipline

School discipline is maintained through the principles of assertive discipline as follows:

Preventative Discipline

How we try and minimise behavioural issues:

· By having clear class/school rules which are familiar to each pupil

· By having clear expectations about work understood by all pupils

· Through well planned classroom organisation, seating, grouping, movement, access to equipment, clear labelling etc

· By having ‘Time Out’ area/strategies  

· Through the organisation of the curriculum to cater for differing abilities

Corrective Discipline

How we respond if a pupil is disruptive, difficult or off task:

· Through the tactical ignoring of some behaviour

· By eye contact/facial gesture

· By moving towards a pupil who is displaying poor behaviour

· Through casual/direct questioning

· Through simple directions/warnings

· By defusing potential conflict

· By reminding pupils of and restating rules

· By taking pupils aside and discussing their unacceptable behaviour

Supportive Discipline

How we try and promote and sustain good behaviour:

· By encouraging pupils wherever possible

· By developing/maintaining a climate of respect

· By building a positive classroom/playground ethos

· By discussing issues with colleagues

· By ‘following up’ issues when pupils are in a calm state to discuss them

Behaviour Modification

At Ysgol Rhostyllen the majority of children are well behaved. There are however, occasions when individuals exhibit behaviour, which is unacceptable. As part of the approach within our discipline policy of rewards and sanctions we use behaviour modification strategies to try and change individual children’s behaviour. A range of rewards is used to reinforce positive behaviour, which include stickers, certificates,  prizes and house points. 
Responsibility

We regard the promotion of good behaviour as everyone’s responsibility. We expect pupils to co-operate and adhere to school rules and to accept sanctions when found to have broken rules or behaved inappropriately. We expect parents to be involved in promoting good behaviour and supportive of the school’s efforts to discipline their child should the need arise. Staff are expected to be consistent in their approaches to agreed standards of behaviour and to treat pupils fairly at all times.

In order to achieve consistency the following general school rules have been agreed:

· Walk quietly inside, do not run

· Respect all others in our school community
· Keep school tidy and litter free
· Don’t damage school or the property of others
· Don’t push, tease, bully, fight or swear

All classes have specific rules, which apply to them and these general class rules have been agreed:

· Enter classroom quietly

· Do not interrupt others

· Be kind, respectful and well mannered 

· Take pride in all that you do

· Keep the classroom tidy 

· Take responsibility for your belongings and never go into other trays, bags etc

Consequences

Our school rules are based on mutual respect and the majority of pupils conform to the expected standards through self-discipline. However, when rules are not adhered to the following will apply:

1. Reprimand by member of staff (Teacher, Teaching Assistant, MDSA, Breakfast Club Supervisors etc).

2.   If misbehaviour continues a further reprimand by the same adult (or if TA or  Supervisor it may be more appropriate for child’s teacher to reprimand).     

3. If problem persists despite the reprimands – withdrawal of privileges such as    

Playtime, ‘Choosing’ or ‘GoldenTime’ (amount of time lost dependant on severity of issue and age of pupil). 

4. If problem persists further, the Headteacher should be informed and the issue   

discussed with the child including an understanding of what changes need to be made. The situation will then need to be monitored. At this stage the class teacher may be asked to log any issues surrounding poor behaviour.

5. If the problem remains unresolved the Headteacher will contact parents to  

discuss the issue. The pupil and class teacher may be involved in this meeting. It may be necessary to introduce an Individual Behaviour Plan at this stage with agreed targets for improvement.   

6. Informal (if no IBP) or Formal (to review IBP) meetings may be held 

to monitor conduct. Duration of monitoring will be dependant on individual issues and in relation to improvements in conduct.

7. If the problem remains unresolved the Chair of Governors would need to be 

informed of the situation.

8. If serious issues remain unresolved and a pupil continues to break the rules of 

the school, exclusions may be considered. The Chair of Governors must be informed of any exclusions and a copy of all exclusion forms sent to the LA.
In an emergency situation if it is considered so serious or dangerous that immediate intervention is required the above steps may be by-passed and an immediate exclusion imposed.

Class Dojo in KS2
Pupils will usually receive 6 dojo points for a good day in class. One per each session, break and lunch. If pupils misbehave or don’t do what is expected in a session they will not be rewarded the point. Pupils can receive additional points when teachers deem it to be appropriate. Dojos can be taken off a pupil for persistent or more serious misbehaviour. In Years 3 and 4, pupils will receive a reward when they reach 50 points. In Years 5 and 6 they need to reach 100 points. Rewards are decided as a class at the start of each year. 

Anti–Bullying Policy and Procedure

Introduction

Bullying is action taken by one or more children with the deliberate intention of hurting another child, either physically or emotionally. We regard bullying as wrong and recognise that it can damage individuals.
Aims and Objectives

· We aim to develop a school ethos in which bullying is unacceptable. 

· We aim to develop a safe and secure environment where all can learn without anxiety and the fear of being bullied.

· We aim to produce a consistent school response to any bullying incidents that may occur.

· We aim to make all those connected with the school aware of our opposition to bullying and we make clear each person’s responsibilities with regard to our response to instances of bullying.

Types of Bullying/Where Bullying Happens

Bullying is a changing, challenging and complex set of behaviours. It includes a very long list of behaviours such as name calling, hitting, cyber bullying, racism and threats. Bullying can take place in almost any location such as in or outside school, on the internet, in the community or at home. 

Signs and Symptoms of Bullying  

The signs that may signify that a pupil is being bullied can include an unwillingness to come to school, personality changes, complaining of feeling unwell and having unexplained bruises or injuries.

Strategies for Addressing Bullying

The signs and symptoms of bullying are for the whole school community to act upon. All are encouraged to respond and report where they have misgivings about what they see.

The school will aim to reduce bullying through awareness raising, seeking solutions, curricular work and defining acceptable and unacceptable behaviour. Strategies such as Circle Time, Buddying Schemes and Peer Support Schemes will also be used to promote anti bullying.

Procedures for Dealing with Incidents of Bullying

The school will act promptly to investigate alleged incidents of bullying and stop further incidents from taking place and everyone in the school community has a role to achieve this aim:

Roles and responsibilities  

Teachers

Teachers take all forms of bullying seriously and intervene to prevent incidents from taking place. If teachers witness or are made aware of an act of bullying be it over short or sustained periods of time they will attempt to put an end to it and the following procedures may be followed:

· The child being bullied may need counselling and support.

· The child who has bullied may face consequences and need guidance to recognise that their action was wrong. They may then need guidance to change their behaviour.

· If a child is repeatedly involved in bullying other children, the Headteacher will need to be informed and the child’s parents/carers invited in to school to discuss the situation. In extreme cases and if discussion meetings have proved ineffective, the Headteacher may seek advice from external support agencies such as the Educational Social Worker or Educational Psychologist.

Headteacher
· The Headteacher will be responsible for implementing the Anti-Bullying Policy and ensuring that all staff (both teaching and non-teaching) are aware of the policy and know how to deal with incidents of bullying.

· The Headteacher will promote the school’s stance on bullying in that it is unacceptable behaviour. Periodically, children will be reminded of this through assemblies, circle time and class lessons.

Governors

· The Governing Body will support the school in its attempts to eliminate bullying.

· The Governing Body will respond within ten days to any direct request from a parent/carer to investigate incidents of bullying. In all cases, the Governing Body will ask the Headteacher to conduct an investigation and to report back to a representative of the Governing Body. If instances of bullying are proven, the school’s procedures for dealing with bullying will be applied.

Pupils
· Pupils are expected to treat others with kindness consideration and respect.

· Pupils will report any instances of bullying either of themselves or others to any member of staff as soon as possible.

Parents

· Parents who are concerned that their child is being bullied, or who suspect that their child may be the perpetrator of bullying, should contact their child’s class teacher immediately.

· Parents who are unhappy that their concerns are not being addressed should contact the Headteacher. Parents who remain unhappy with the situation should contact the Chair of Governors.

· Parents have a responsibility to support the school’s Anti-Bullying Policy and to actively discourage their child from being involved in bullying.

Evaluation

The Governing Body will review the Pupil Discipline and Anti-Bullying Policy every three years and if considered necessary, amend it. 

